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(HARASSMENT POLICY)
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Our employees and contractors are communicated and realized the Harassment policy, Which described to disallow the

violation of our employees, Contractors, and customers' right regarding following;
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Our company against an action expressed to be the tort, persecution, and harassment which subjected to the race, racial

discrimination, sex, religious, nationality, age, and disabiity.
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The employees and contractor may be investigated and determined the major penalty if they are found the inappropriate

behavior regarding below.
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Witticism and scoff subjected Nationality, Race, Racialism, and Porn Comics.
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Criticisms on sex, sexuality, and offensive words.
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Words innuendo or something that the sex and sexuality subject are implied.
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Sacrilege behavior that publicly express no matter what show disrespect or throw something to holy or religious objects.
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Intimidation or frighten someone out of his wits.
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Physical touching that express to be a sexual harassment.
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Using the words that the conflict of interest is implied, for instance, Supervisor and Subordinate, Job, Benefit exchanging,
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Aforesaid behaviors are strictly prohibited in the company.
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If any employees or contractors recognize your own self or anyone would be victim, you have to inform to your supervisor, HR

Division, or Management Team asking for the investigation.
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This is to ensure that all company stakeholders are suitable taking care.
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Announced on January 01, 2018
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Mr.Nuttaphob  Ratanasuwanthawee

Chairman & President
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